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1. Purpose
This policy sets out the safer recruitment procedures followed by Inspire South West to ensure that all individuals working with children and young people are suitable and appropriately vetted. The aim is to deter, identify, and reject individuals who are unsuitable to work with vulnerable learners, and to uphold our duty to safeguard all those in our care.

2. Legal and Statutory Framework
This policy is aligned with the following legislation and guidance:
· Keeping Children Safe in Education (KCSIE) 2026 – comes into force on 1st September 2026
· Working Together to Safeguard Children 2026
· Children Act 1989 and 2004
· Rehabilitation of Offenders Act 1974 (Exceptions Order 1975, as amended)
· Safeguarding Vulnerable Groups Act 2006
· Education Act 2002
· Equality Act 2010
· The Protection of Freedoms Act 2012
· Crime and Policing Act 2026 – removes the supervision exemption from regulated activity with children from 1 September 2026
· Children’s Wellbeing and Schools Act 2026 – received Royal Assent on 29 April 2026; ISW will implement relevant provisions as they are commenced.
· Worker Protection (Amendment of Equality Act 2010) Act 2023 – In force 26 October 2024; ISW must ensure new staff are inducted into the organisation’s proactive duty to prevent sexual harassment as part of the safer recruitment process.

3. Safer Recruitment Procedures
Inspire South West ensures that all recruitment and selection activities reflect safeguarding priorities. For roles involving regulated activity with children and young people, the following processes are mandatory:
· Enhanced DBS check, including a check of the Children’s Barred List where the role is regulated activity or otherwise legally eligible/required
· Verification of identity using original documentation
· Right to work in the UK confirmation in line with Home Office guidelines
· At least two satisfactory references, including the most recent employer. References will be obtained directly from referees wherever practicable, include specific safeguarding/suitability questions, and any discrepancies or concerns will be followed up before appointment.
· Detailed application form outlining full employment history, with any gaps fully explained
· Face-to-face or virtual interviews that include safeguarding-related questions
· Post-offer health information where necessary to establish fitness for the role and identify reasonable adjustments, in accordance with the Equality Act 2010
· Verification of qualifications and professional registrations where required
· Online search of shortlisted candidates as part of safeguarding due diligence, in line with KCSIE. Searches will be proportionate and used to identify matters that may need to be explored at interview; they are not a general trawl of private social media accounts.
· Section 128 check where legally applicable to the relevant management role. Where Section 128 does not apply to the post or setting, the check will not be treated as a mandatory requirement.
· Safer recruitment trained panel member – at least one person involved in the recruitment process will have undertaken appropriate safer recruitment training. ISW will ensure safeguarding is explicitly tested and recorded during selection.

4. Single Central Record (SCR)
Inspire South West maintains a Single Central Record (SCR) containing the details of all pre-employment checks for staff, volunteers, and agency workers. The Designated Safeguarding Lead (DSL) is the named role responsible for maintaining and updating the SCR. The SCR is audited and checked at least half termly by the DSL, with oversight from the Senior Leadership Team, to ensure it remains accurate, complete, and compliant with statutory safeguarding obligations. The date of each check and the name of the person completing it are recorded.

5. Volunteers and Agency Workers
· Volunteers are vetted according to the duties they will undertake and the statutory definition of regulated activity. From 1 September 2026 the supervision exemption is removed: volunteers carrying out regulated activity frequently, on more than 3 days in a 30-day period, or overnight require an enhanced DBS check with Children’s Barred List information, even where supervised.
· Agency and third-party staff must come through providers that give written confirmation that all legally required safer recruitment checks have been completed. ISW will verify the person’s identity on arrival and obtain/check the required written confirmation before they work with students.

6. Safer Recruitment Training
All staff involved in recruitment and selection will receive appropriate safer recruitment training. ISW will refresh training periodically and whenever significant statutory or procedural changes make this necessary. Training covers:
· Identifying and responding to safeguarding risks in recruitment
· Legally compliant interview techniques
· Managing and documenting recruitment decisions effectively

7. Monitoring and Review
This policy is reviewed annually or following updates to relevant legislation, guidance, or in response to safeguarding concerns. Inspire South West will also conduct periodic audits of recruitment records and practices to ensure safer recruitment remains robust and legally compliant.

8. Policy Review
This policy will be reviewed annually, or sooner if changes in legislation, practice, or provision require it.
· Reviewed: 18th August 2026
· Next Review Due: April 2027
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