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1. Aims
This policy outlines Inspire South West's (ISW) commitment to challenging misogyny in all its forms and to creating an environment where every person – child, young person, family member, staff member, volunteer or visitor – is treated with dignity, respect and equality. It applies to all ISW practitioners, including staff, volunteers, sessional workers, students, agency workers and contractors.
ISW believes that everyone has the right to feel safe, respected and valued. Misogyny – the dislike of, contempt for, or ingrained prejudice against women and girls – is harmful. It can underpin bullying, harassment, discrimination, harmful sexual behaviour and gender-based violence. ISW operates a zero-tolerance approach to misogyny and is committed to taking proactive, educational and restorative action to address it whenever it arises.
This policy sits alongside our Safeguarding Policy, Equality and Diversity Policy, Behaviour Policy and Whistleblowing Policy, and should be read in conjunction with them.
2. Legislation and Statutory Framework
This policy has been developed in line with UK statutory guidance and legislation, including:
1. Equality Act 2010 (sex as a protected characteristic)
1. Children Act 1989 and 2004
1. Working Together to Safeguard Children (HM Government, 2026)
1. Keeping Children Safe in Education (KCSIE) 2026 (in force from 1 September 2026) – including guidance on peer-on-peer abuse, sexual harassment and harmful sexual behaviour
1. Ofsted Review of Sexual Abuse in Schools and Colleges (2021)
1. Children's Wellbeing and Schools Act 2026
1. Domestic Abuse Act 2021
1. Protection from Harassment Act 1997
1. Public Order Act 1986 (as amended)
1. Sexual Offences Act 2003
1. Online Safety Act 2023
1. Human Rights Act 1998
1. Data Protection Act 2018 and UK GDPR
3. Purpose
1. To make clear ISW's zero-tolerance position on misogyny, sexism and sex-based harassment.
1. To set clear expectations of behaviour for everyone associated with ISW.
1. To equip staff and volunteers to recognise, challenge and respond to misogynistic attitudes and behaviour, including online.
1. To support children and young people we work with to develop healthy, respectful attitudes towards women and girls.
1. To provide clear procedures for reporting and responding to concerns.
1. To safeguard the welfare of children, young people, staff and family members and protect the integrity and reputation of the service.
4. Scope
This policy applies to all individuals working for or on behalf of ISW, including:
1. Employees (full-time, part-time, permanent or temporary)
1. Sessional and associate workers
1. Volunteers and trustees / directors of the Board
1. Agency workers
1. Contractors and consultants
1. Students and trainees on placement
It also sets out the standards of behaviour expected from children, young people and family members when engaging with ISW services, and the educational and supportive approach we take when these standards are not met.
5. Definition of Misogyny and Related Terms
For the purposes of this policy, the following definitions apply:
Misogyny
The dislike of, contempt for, or ingrained prejudice against women and girls. Misogyny can be expressed in attitudes, language, jokes, behaviour, harassment or violence, and can be conscious or unconscious. It can be directed at an individual or at women and girls as a group.
Sexism
Discrimination, stereotyping or prejudice based on a person's sex – usually directed at women and girls. Sexism includes assumptions about what women or girls can or cannot do, look like, wear, study or work in.
Sexual harassment
Unwanted conduct of a sexual nature that has the purpose or effect of violating someone's dignity, or creating an intimidating, hostile, degrading, humiliating or offensive environment. This includes verbal, non-verbal, physical and online conduct.
Sex-based bullying
Bullying that targets a person because of their sex, including stereotyping, degrading language, humiliation or exclusion.
Misogynistic abuse
A pattern of misogynistic behaviour towards an individual that may include intimidation, controlling behaviour, sexual harassment, threats, online abuse or physical violence. This may amount to a criminal offence and/or a safeguarding concern.
Harmful sexual behaviour (HSB)
Sexual behaviour displayed by children and young people that is developmentally inappropriate, harmful towards self or others, or abusive. HSB sits on a continuum and may be linked to wider misogynistic attitudes.
6. Examples of Misogynistic Behaviour
Misogynistic behaviour can take many forms. The following are examples of behaviour that are not acceptable within ISW or in any setting where we deliver services. The list is illustrative and not exhaustive:
Verbal
1. Derogatory comments about women, girls or their bodies
1. Sexist 'banter', name-calling, slurs or insults
1. Wolf-whistling, catcalling or unwanted sexual comments
1. Jokes that demean women or rely on sexist stereotypes
1. Telling women or girls to 'calm down', 'smile' or that they are being 'too emotional'
Behavioural
1. Talking over, interrupting or dismissing women's contributions
1. Excluding or marginalising women or girls from conversations, activities or decisions
1. Patronising, belittling or condescending behaviour
1. Stalking, following or repeated unwanted contact
1. Controlling behaviour, including in family or relationship contexts
1. Physical intimidation, unwanted touching or assault
Online and digital
1. Posting, sharing or 'liking' content that demeans women or girls
1. Sending unsolicited sexual messages, images or 'dick pics'
1. Sharing or threatening to share intimate images without consent, including manipulated or AI-generated intimate images
1. Online harassment, trolling, threats or doxxing of women and girls
1. Engaging with or amplifying influencers and content that promotes misogyny
7. Online Misogyny and Harmful Influences
ISW recognises that online platforms and social media can expose children and young people to misogynistic content, ideologies and influencers. This includes content from the so-called 'manosphere', incel communities, and high-profile online figures who promote misogynistic, controlling or violent attitudes towards women and girls.
Such content is often algorithmically promoted to boys and young men in particular, and can shape attitudes, language and behaviour over time. Many young people will encounter this material without seeking it out, and may begin to repeat ideas or phrases without fully understanding their meaning or impact.
ISW staff will:
1. Maintain awareness of current online trends, influencers and language associated with misogyny and harmful sexual behaviour
1. Approach concerns about online influence with curiosity and care, rather than shame, recognising that young people are often the audience rather than the originator of this content
1. Use planned, age-appropriate conversations to challenge misogynistic narratives and develop critical media literacy
1. Treat concerning online behaviour, harmful sexual behaviour or misogynistic extremist influence as a safeguarding matter and follow our Safeguarding and Prevent procedures where appropriate
1. Work in partnership with families, schools and Local Authority safeguarding partners where wider concerns exist
8. Misogyny Among Children and Young People
ISW works with children and young people who have experienced significant adversity, including trauma, neurodiversity, mental health difficulties and disengagement from education. Some young people in our service may display misogynistic attitudes or behaviour. Our response is grounded in the following principles:
1. We always intervene. Misogynistic language and behaviour is never ignored, minimised, normalised or excused.
1. We use an educational and restorative approach where appropriate, but safeguarding, risk management and the safety of those affected take priority. Serious or abusive behaviour may require immediate protective or disciplinary action.
1. We are clear and consistent. The young person is told clearly that the behaviour or language is not acceptable, why, and what the impact is on others.
1. We work with the whole network. Where concerns exist, we work in partnership with the young person's family, school, social worker and other involved professionals.
1. We safeguard. Where misogynistic behaviour amounts to peer-on-peer abuse, sexual harassment, harmful sexual behaviour or potential radicalisation, we follow our Safeguarding Policy and refer in line with statutory duties.
1. We support victims. Where a young person, family member or staff member has been targeted, our first priority is their safety and wellbeing.
Where misogynistic behaviour is severe, persistent or amounts to a criminal offence, ISW will work with the relevant Local Authority, school, police and safeguarding partners and may suspend or end provision in line with our other policies.
9. Standards of Conduct for ISW Staff
ISW expects every member of staff, volunteer and associate to model the values set out in this policy at all times. Specifically, ISW staff must:
1. Treat every person with dignity, respect and fairness, regardless of sex
1. Use respectful, inclusive and non-stereotyping language at all times
1. Challenge misogynistic language, jokes or behaviour from colleagues, young people, family members and partners
1. Avoid making assumptions about a person's interests, abilities or behaviour based on their sex
1. Maintain professional boundaries in all interactions
1. Be alert to the impact of their own attitudes, language and unconscious bias, and engage openly with reflective supervision and feedback
1. Report concerns about the conduct of any colleague, young person or family member through the appropriate route
Misogynistic behaviour by an ISW staff member, volunteer or associate will be treated as a serious matter and may result in disciplinary action up to and including dismissal, and where appropriate referral to the Local Authority Designated Officer (LADO), the Disclosure and Barring Service (DBS) or the police.
10. Working with Young People on Misogyny
ISW takes a proactive, educational approach to challenging misogyny. Where appropriate to the individual young person and the context of the work, our practice may include:
1. Building strong relationships first – without trust, no challenge will land
1. Using planned, age-appropriate conversations to explore healthy relationships, consent, gender stereotypes and respect
1. Supporting young people to develop critical media literacy – questioning who is producing online content, why, and what they are selling
1. Naming behaviours and language clearly when they occur, and explaining the impact on others
1. Modelling positive, respectful behaviour and language at all times
1. Drawing on tools and frameworks such as the Brook Sexual Behaviours Traffic Light Tool to support assessment and response to harmful sexual behaviour
1. Working in partnership with families, schools and other professionals to provide a consistent message
1. Recognising and celebrating positive change
11. Reporting and Responding to Concerns
All concerns about misogynistic behaviour involving ISW staff, young people, family members or partners must be raised promptly. The reporting route depends on the nature of the concern:
Concerns about a child or young person's welfare
Where misogynistic behaviour involves harm or risk of harm to a child or young person (for example, harmful sexual behaviour, peer-on-peer abuse, online abuse, or signs of radicalisation), staff must follow the Safeguarding Policy and report immediately to the Designated Safeguarding Lead (DSL):
1. DSL: Jenni Budd – 07387 671223
1. Deputy DSL: Jonathan Smith – 07774 006865
Concerns about staff conduct
Where the concern is about the behaviour of an ISW staff member, volunteer or associate, this must be reported to the Operations Manager, or where the concern is about the Operations Manager, to the CEO. Where the concern relates to a person working with children, the LADO will be contacted in line with the Safeguarding Policy.
Wider organisational concerns
Where there are concerns that misogynistic culture, attitudes or behaviour are not being addressed appropriately, staff may use the Whistleblowing Policy to raise these formally.
Concerns from young people, families or members of the public
Children, young people, family members, partners and members of the public can raise a concern at any time by contacting the Operations Manager or the CEO. Concerns may also be raised through the ISW Complaints Policy.
12. Support for Those Affected
ISW recognises that experiencing misogyny – whether as a single incident or as a sustained pattern – can be distressing and can affect a person's confidence, wellbeing and willingness to engage. Anyone affected by misogynistic behaviour within or in connection with ISW will be:
1. Listened to without judgement
1. Listened to, taken seriously and responded to without prejudging the outcome of any investigation
1. Kept informed of any action being taken, so far as confidentiality allows
1. Offered appropriate support, which may include reflective supervision, time away from the relevant work area, signposting to specialist services, or external counselling
1. Protected from any form of victimisation as a result of raising the concern
13. Action Against Perpetrators
ISW will take proportionate, fair and consistent action in response to misogynistic behaviour. The action taken will reflect the seriousness of the behaviour, whether it is a first occurrence or part of a pattern, and the age and circumstances of the person involved.
Where the perpetrator is an ISW staff member, volunteer or associate
1. The matter will be investigated under the ISW Disciplinary Procedure
1. Action may range from informal feedback and additional training, through to formal warnings, suspension or dismissal
1. Referrals will be made to the LADO, DBS, professional regulators and/or the police where appropriate
Where the perpetrator is a young person
1. The first response is educational and restorative, in line with our person-centred approach
1. The behaviour will be discussed with the young person, their family and the commissioning school or Local Authority where appropriate
1. Persistent, severe or harmful behaviour will be treated as a safeguarding matter and may lead to changes to the support plan or, in the most serious cases, the ending of provision
Where the perpetrator is a family member or member of the public
1. ISW will set clear boundaries about expected behaviour
1. Where behaviour is severe or persistent, ISW may suspend or end the working relationship and, where appropriate, involve the police
14. Recruitment, Induction and Training
ISW embeds anti-misogyny standards into all stages of the staff lifecycle:
1. Safer recruitment processes include behaviour-based interview questions about respect, equality and inclusion
1. All new staff and volunteers receive a copy of this policy at induction and confirm their understanding
1. All staff complete annual equality, diversity and inclusion training
1. All staff complete safeguarding training that includes peer-on-peer abuse, sexual harassment and harmful sexual behaviour
1. Specific training and case discussion on online misogyny and harmful influences is included in our CPD pathway
1. This policy is reinforced through reflective supervision and team meetings
15. Monitoring and Review
The Operations Manager maintains a confidential record of all concerns raised under this policy, the action taken and any learning identified. The CEO receives regular summaries, and an anonymised summary is reported annually to the Board.
This policy will be reviewed annually, or sooner if changes in legislation, statutory safeguarding guidance, online harms or organisational experience require it.


Appendix 1 – Useful Contacts and Resources
Internal
1. Lyn Brown, CEO – Lyn.Brown@inspiresouthwest.co.uk – 07453 300171
1. Jenni Budd, Operations Manager  Jenni@inspiresouthwest.co.uk -07387 671 223
1. 
1. Designated Safeguarding Lead (DSL): Jenni Budd – 07387 671223
1. Deputy DSL: Jonathan Smith – 07774 006865
External – safeguarding and statutory
1. Devon Multi-Agency Safeguarding Hub (MASH) – 0345 155 1071 – mashsecure@devon.gcsx.gov.uk
1. Local Authority Designated Officer (LADO), Devon – 01392 384964
1. Devon Emergency Duty Team – 0345 600 0388
1. Police – non-emergency: 101 – emergency: 999
External – specialist support and advice
1. Refuge (national domestic abuse helpline) – 0808 2000 247 – www.refuge.org.uk
1. Women's Aid – www.womensaid.org.uk – chat helpline available
1. Rape Crisis England & Wales – 0808 500 2222 – rapecrisis.org.uk
1. Victim Support – 0808 1689 111 – www.victimsupport.org.uk
1. NSPCC Helpline – 0808 800 5000 – help@nspcc.org.uk
1. Childline – 0800 1111 – www.childline.org.uk
1. Stop It Now (concerns about harmful sexual behaviour) – 0808 1000 900 – www.stopitnow.org.uk
1. Brook (sexual health and healthy relationships) – www.brook.org.uk
1. Internet Watch Foundation (report illegal online content) – www.iwf.org.uk
1. Revenge Porn Helpline – 0345 6000 459 – revengepornhelpline.org.uk
1. Equality Advisory Support Service – 0808 800 0082 – www.equalityadvisoryservice.com
Educational resources
1. Beyond Equality – healthy masculinities work with boys and young men – www.beyondequality.org
1. Tender – healthy relationships education – www.tender.org.uk
1. Brook Sexual Behaviours Traffic Light Tool
1. UK Safer Internet Centre – saferinternet.org.uk
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